
S/N EMPLOYEE NAME
EMPLOYER : 

LGA/LGEA
DEPARTMENT /SCHOOL

DATE OF FIRST 

EMPLOYMENT

DATE OF PRESENT 

EMPLOYMENT

DATE OF LAST 

PROMOTION

CURRENT 

GRADE
STEP SALARY STRUCTURE DATE OF BIRTH

EDUCATIONAL 

QUALIFICATION
QUALIFICATION TYPE LGA OF ORIGIN NAME OF SCHOOL LOCATION/TOWN OF SCHOOL

LGA WHERE 

SCHOOL IS LOCATED
GENDER BANK NAME

BANK ACCOUNT 

NUMBER

APPEAL COMMITTEE 

COMMENT
QUALITY ASSURANCE REMARK

TECHNICAL COMMITTEE 

DECISION
REVISED STATUS

1 ABDULLAHI AMINU ADAVI OFFICE 01/05/2006 01/05/2008 01/01/2012 7 7 13/5/1979 SSCE SDC Adavi UBE/JSS IDATOCHI ADAVI Adavi M
ACCESS BANK 

PLC
0033318523

No Biodata attached (either 

original or photocopy), No 

FSLC except original WAEC, 

NABTEB, affidavit for loss of 

FSLC and other relevant 

documents were sighted and 

photocopies attached.

No Original Biodata, No FSLC, No 

file seen. Other relevant 

academic and service document 

were appropriately attached. 

Meanwhile,  no copy of the 

SUBEB memo authorising the 

LGEA to promote the staff to 

GL07 on their behalf. That is 

improper promotion

Staff was promoted to GL07 by 

LGEA and no copy of the SUBEB 

memo authorising the LGEA to 

promote the staff to GL07 on 

thir behalf. That is improper 

promotionIncomplete 

documentations observed. No 

Biodata, No FSLC. 

Employed by MDA/LGA/LGEA on GL07/1 

above in breach of their statutory limit on 

appointment and promotion.                                       

Staff did not participate in previous 

screening exercise as the staff did not have 

'Original Bio-data' form 

2 ABDULLAHI SHERIFAT  ONIZE ADAVI OFFICE 01/01/2006 01/01/2008 01/01/2013 6 4 14/8/1989 ND Adavi LGEA/UBE/JSS OZURI Adavi F
ACCESS BANK 

PLC
0708721827

Original documents sighted 

and photocopies attached for 

further review. 

Staff was not cleared in the 

previous screening for been 

employed as a minor( 17years)  

but proper reviewed and update 

information revealed that staff 

was not employed as a minor 

because  minimum age for 

employment between 

21/03/1979 to 24/08/2009 is 15 

years. However, falsification 

through alteration of age from 

1989 to 1980 is noted on FSLC 

No-109927 attached with the 

first screening form. hence Staff 

cannot be cleared.

Falsification through alteration 

of age from 1989 to 1980 is 

noted on FSLC No-109927 

attached with the first 

screening form. Staff was not 

cleared in the previous 

screening for been employed as 

a minor( 17years)  but proper 

reviewed and update 

information revealed that staff 

was not employed as a minor 

because  minimum age for 

employment between 

21/03/1979 to 24/08/2009 is 

15 years

Alteration of date of birth (DOB) on birth 

certificate or statutory declaration of age 

(SDA) or First School Leaving Certificate

3 ABDULSALAMI IDRIS ADAVI OFFICE 01/08/1998 01/08/2001 01/01/2010 8 6 01/01/1970 TRADE TEST I Adavi LGEA OFFICE ADAVI Adavi M
ACCESS BANK 

PLC
0708712346

Original documents and 

academic certificates relevant 

for the purpose of the 

screening were sighted and 

photocopies attached.

Review of the staff file showed 

that relevant documentations 

has been properly kept. 

However, there is disparity in age 

declaration between SDA (DOB: 

1970)and promotion letter (DOB: 

1976) in the file Staff possessed 

trade test I, II and III and has 

been promoted to GL 08. The 

highest cadre should have been 

GL 07

Obvious age discrepancy 

between SDA (DOB:1970) and 

promotion letter (DOB:1976). 

All other documentations are in 

order. Detail Bank statement  is 

also attached. Staff possessed 

trade test I, II and III and has 

been promoted to GL 08. The 

highest cadre should have been 

GL 07

Disparity in date of birth between records 

(e.g between statutory declaration of age 

and First School Leaving Certificate or West 

Africa Examination Council or Annual 

Performance Evaluation Report or 

Notification of Promotion)

4 ABU HADIZAT OMEIZA ADAVI OFFICE 1/4/1993 1/4/1995 1/1/2012 12 5 22/4/1969 BSC.ED Okene
LGEA MODEL HOME ECONOMICS 

CENTRE,
OGAMINANA Adavi F

ACCESS BANK 

PLC
0039188504

No Biodata. Staff presented all 

service documents and 

academic qualifications  for 

physical inspection. 

Photocopies are hereby 

attached for further review.

Photocopies of all service 

records, relevant documents and 

academic certificates were 

presented, reviewed and all in 

order. NCE (2003) statement of 

result is staled. No Biodata

 No Biodata. NCE (2003) 

statement of result is staled. 

Staff possessed all relevant 

academic qualifications for 

employment and all service 

records were in order. 

Statement of result submitted during 

employment or to earn promotion is stale 

(i.e has been issued more than five years) 

and no longer valid to remain in 

employment in line with Head of service 

circular with reference number 

KG/EST/CIR/8/VOL.III/918 of April 23, 

2013.

5 ADAGU AHAMED OZIGI ADAVI OFFICE 01/03/1988 02/03/1990 01/01/2014 15 6 27/12/1968 B.ED Okene LGEA ANGLICAN SCH. ADAGOH Adavi M Union Bank Plc 0031265963

Original documents and 

academic certificates relevant 

for the purpose of the 

screening were sighted and 

photocopies attached.

Review of the staff file showed 

that relevant documentations 

has been properly kept. 

However, there is disparity in age 

declaration between SDA (DOB: 

1968), and FSLC (DOB: 1969) 

Obvious age discrepancy 

between SDA (DOB:1968) and 

FSLC No- 011631 and 

(DOB:1969). All other 

documentations are in order. 

Detail Bank statement  is also 

attached.

Disparity in date of birth between records 

(e.g between statutory declaration of age 

and First School Leaving Certificate or West 

Africa Examination Council or Annual 

Performance Evaluation Report or 

Notification of Promotion)

6 ADAVBA STELLA OYIZA ADAVI OFFICE 28/6/1999 23/6/2003 10/11/2015 10 4 3/4/1971 DREGREE Adavi LGEA CATHOLIC SCHOOL OHUOGOGO Adavi F
ACCESS BANK 

PLC
0049710449

Staff presented all service 

documents and academic 

qualifications  for physical 

inspection. Photocopies are 

hereby attached for further 

review.

Though, staff possessed all the 

relevant qualification and service 

documents look okay. However, 

He was employed on GL 7 by 

LGEA instead of SUBEB. This is 

breach of regulatory limit. 

Hence, Staff is not cleared.

Proper review of staff file 

showed that all documentation 

were in order but His 

employment letter showed that 

he was employed by LGEA  on 

GL 7 instead of SUBEB. This is 

improper employment and 

breach of regulatory limit and 

therefore, staff status will 

remain.

Employed by MDA/LGA/LGEA on GL07/1 

above in breach of their statutory limit on 

appointment and promotion.

7 ADOGU DANDA ADAVURUKU ADAVI OFFICE 01/07/1994 01/07/1996 01/01/2013 13 7 13/03/1974 NCE Adavi UBE/JSS IDAKATAPA KUROKO Adavi M
ACCESS BANK 

PLC
0708711648

Original documents and 

academic certificates relevant 

for the purpose of the 

screening were sighted and 

photocopies attached.

Review of the staff file showed 

that relevant documentations 

has been properly kept. 

However, there is disparity in age 

declaration between SDA (DOB: 

1974), FSLC (DOB: 1974) and 

Promotion letter  in the file 

(DOB: 1969)

Obvious age discrepancy 

between SDA (DOB:1974), FSLC 

No- 1008061 and promotion 

letter (DOB:1969). All other 

documentations are in order. 

Detail Bank statement  is also 

attached.

Disparity in date of birth between records 

(e.g between statutory declaration of age 

and First School Leaving Certificate or West 

Africa Examination Council or Annual 

Performance Evaluation Report or 

Notification of Promotion)

8 ALABI ENESI DANIEL ADAVI OFFICE 01/08/2006 01/08/2008 01/01/2013 9 6 15/08/1969 NCE Adavi UBE/JSS OSOSI OGAMINANA Adavi M
ACCESS BANK 

PLC
0710745899

Staff presented all service 

documents and academic 

qualifications  for physical 

inspection. Photocopies are 

hereby attached for further 

review.

Though, staff possessed all the 

relevant qualification and service 

documents look okay. However, 

He was employed on GL 7 by 

LGEA instead of SUBEB. This is 

breach of regulatory limit. 

Hence, Staff is not cleared.

Proper review of staff file 

showed that all documentation 

were in order but His 

employment letter showed that 

he was employed by LGEA  on 

GL 7 instead of SUBEB. This is 

improper employment and 

breach of regulatory limit and 

therefore, staff status will 

remain.

Employed by MDA/LGA/LGEA on GL07/1 

above in breach of their statutory limit on 

appointment and promotion.

9 ALABI REKIYAT ADAVI OFFICE 01/12/1992 01/12/1994 01/01/2014 8 2 24/06/1966 NCE Adavi LGEA CATH. SCH. OGAMINANA Adavi F
ACCESS BANK 

PLC
0708722075

Staff presented all service 

documents and academic 

qualifications  for physical 

inspection. Photocopies are 

hereby attached for further 

review.

Though, staff possessed all the 

relevant qualification and service 

documents look okay. However, 

The following exception were 

noted: Disparity in age 

declaration between SDA (DOB: 

1966) and promotion letter 

(DOB: 1965); SSCE statement of 

result(2008) staled.

Proper review of staff file 

showed that all documentation 

were in order but There is 

Disparity in age declaration 

between SDA (DOB: 1966) and 

promotion letter (DOB: 1965); 

SSCE statement of result(2008) 

staled.

Disparity in date of birth between records 

(e.g between statutory declaration of age 

and First School Leaving Certificate or West 

Africa Examination Council or Annual 

Performance Evaluation Report or 

Notification of Promotion).                  

Statement of result submitted during 

employment or to earn promotion is stale 

(i.e has been issued more than five years) 

and no longer valid to remain in 

employment in line with Head of service 

circular with reference number 

KG/EST/CIR/8/VOL.III/918 of April 23, 

2013.

10 ALABI SARATU ADAVI OFFICE 17/05/1993 17/05/1995 01/01/2013 10 2 20/10/1968 NCE NTI Adavi LGEA/CATH. SCH. INOZIOMI Adavi F
ACCESS BANK 

PLC
0049794670

Staff presented all service 

documents and academic 

qualifications  for physical 

inspection. Photocopies are 

hereby attached for further 

review.

Photocopies of all service 

records, relevant documents and 

academic certificates were 

presented, reviewed and all in 

order. Meanwhile, there is 

obvious disparity in (DOB: 1968) 

on FSLC No- 1210403 and 

promotion letter (DOB:1970). 

Staff possessed all relevant 

academic qualifications for 

employment and all service 

records were in order. 

However, disparity in (DOB: 

1968) on FSLC No- 1210403 

and promotion letter 

(DOB:1970). 

Disparity in date of birth between records 

(e.g between statutory declaration of age 

and First School Leaving Certificate or West 

Africa Examination Council or Annual 

Performance Evaluation Report or 

Notification of Promotion)

11 ALIYU ABDULAZEEZ OMEIZA ADAVI OFFICE 20/09/1989 20/09/1991 01/01/2011 14 9 25/12/1969 NCE Adavi DISTRICT SCH. SUPERVISOR ADAVI Adavi M Zenith Bank Plc 2081991637

Staff presented all service 

documents and academic 

qualifications  for physical 

inspection. Photocopies are 

hereby attached for further 

review.

Though, staff possessed all the 

relevant qualification and service 

documents look okay. However, 

The following exception were 

noted: Falsification through 

alteration of date of birth on SDA 

dated same date of (16/9/1999) 

but having different date of birth 

of (DOB: 25/2/1974).

Proper review of staff file 

showed that all documentation 

were in order but There is 

Falsification through alteration 

of date of birth on SDA dated 

same date of (16/9/1999) but 

having different date of birth of 

(DOB: 25/2/1974).

Alteration of date of birth (DOB) on birth 

certificate or statutory declaration of age 

(SDA) or First School Leaving Certificate

12 ALIYU AHUOIZA AMINAT ADAVI OFFICE 02/03/1992 02/03/1994 01/01/2014 13 6 01/05/1973 NCE NTI Adavi LGEA MODEL SCH. OGAMINANA Adavi F
ACCESS BANK 

PLC
0708708860

The following academic 

certificates were sighted and 

photocopies attached: FSLC No- 

1258676, WAEC (June 1992), 

and other service records. NCE 

statement of result (2007) is 

staled.

Staff presented all relevant 

documents and academic 

qualifications to proper review. 

These were all reviewed and 

found okay. However, NCE 

statement of result obtained 

since 2007 is staled.

The reviewed of staff file 

showed that all 

documentations and academic 

certificate were okay with 

exception of NCE statement of 

result obtained in 2007.

Statement of result submitted during 

employment or to earn promotion is stale 

(i.e has been issued more than five years) 

and no longer valid to remain in 

employment in line with Head of service 

circular with reference number 

KG/EST/CIR/8/VOL.III/918 of April 23, 

2013.

ADAVI LGEA OFFICE - UNCLEARED REGISTER  ADAVI LGEA OFFICE - UNCLEARED REGISTER

STAFF PERSONAL DETAILS STAFF SCREENING APPEAL COMMITTEE REPORT



13 ASALA RACHAEL BUKOLA ADAVI OFFICE 01/02/2006 01/02/2008 01/01/2012 9 5 20/03/1985 B.ED Yagba West UBE/ JSS MODEL OGAMINANA OGAMINANA Adavi F GT Bank Plc 0112232219

Staff presented all service 

documents and academic 

qualifications  for physical 

inspection. Photocopies are 

hereby attached for further 

review.

Though, staff possessed all the 

relevant qualification and service 

documents look okay. However, 

He was employed on GL 7 by 

LGEA instead of SUBEB. This is 

breach of regulatory limit. 

Hence, Staff is not cleared.

Proper review of staff file 

showed that all documentation 

were in order but His 

employment letter showed that 

he was employed by LGEA  on 

GL 7 instead of SUBEB. This is 

improper employment and 

breach of regulatory limit and 

therefore, staff status will 

remain.

Employed by MDA/LGA/LGEA on GL07/1 

above in breach of their statutory limit on 

appointment and promotion.

14 ATEIZA SULE ENESI ADAVI OFFICE 01/11/2003 01/11/2005 01/01/2013 9 2 01/08/1974 NCE Adavi LGEA OFFICE OGAMINANA ADAVI Adavi M GT Bank Plc 0122241759

Staff presented all service 

documents and academic 

qualifications  for physical 

inspection. Photocopies are 

hereby attached for further 

review.

Though, staff possessed all the 

relevant qualification and service 

documents look okay. However, 

The following exception were 

noted: Disparity in age 

declaration between Certificate 

of registration  (DOB: 1974) and 

FSLC (DOB: 1973).

Proper review of staff file 

showed that all documentation 

were in order but There is 

DDisparity in age declaration 

between Notification of  (DOB: 

1968) and SDA (DOB: 1970).

Disparity in date of birth between records 

(e.g between statutory declaration of age 

and First School Leaving Certificate or West 

Africa Examination Council or Annual 

Performance Evaluation Report or 

Notification of Promotion)

15 AUDU NANA ADAVI OFFICE 01/02/2002 01/02/2004 01/01/2012 7 5 03/03/1972 NCE NTI Okene LGEA HEC OKUNCHI OGAMINANA Adavi F
ACCESS BANK 

PLC
0689341623

Staff presented all service 

documents and academic 

qualifications  for physical 

inspection. Photocopies are 

hereby attached for further 

review.

Photocopies of all service 

records, relevant documents and 

academic certificates were 

presented, reviewed and all in 

order. Meanwhile, Grade II 

statement of result (2007) is 

staled.

Staff possessed all relevant 

academic qualifications for 

employment and all service 

records were in order.  Staled 

Grade II statement of 

result(2007)

Statement of result submitted during 

employment or to earn promotion is stale 

(i.e has been issued more than five years) 

and no longer valid to remain in 

employment in line with Head of service 

circular with reference number 

KG/EST/CIR/8/VOL.III/918 of April 23, 

2013.

16 AUDU OZIOHU KHADIJAT ADAVI OFFICE 1/5/2006 1/5/2008 1/1/2013 8 5 10/1/1984 DIPLOMA Adavi UBE/JSS OSISI Adavi F GT Bank Plc 0048756254

No Biodata attached except 

photocopy, FSLC (No- 367364) 

Grade II (1986), NCE and other 

relevant documents were 

sighted and photocopies 

attached.

No Original Biodata,  No file 

seen. Other relevant academic 

and service document were 

appropriately attached. 

Incomplete documentations 

observed. No Biodata, No file. 

Other service records and 

academic qualification 

attached and reviewed 

accordingly.

Staff did not participate in previous 

screening exercise as the staff did not have 

'Original Bio-data' form 

17 BELLO MERO ADAVI OFFICE 15/5/1992 15/5/1994 1/1/2014 15 6 12/10/1966 BSC.ED Dekina UBE/JSS NAGAZI-UVETE Adavi F
ACCESS BANK 

PLC
0049717077

Staff presented all service 

documents and academic 

qualifications  for physical 

inspection. Photocopies are 

hereby attached for further 

review.

Though, staff possessed all the 

relevant qualification and service 

documents look okay. However, 

He was employed on GL 7 by 

LGEA instead of SUBEB. This is 

breach of regulatory limit. 

Disparity in age declaration 

between Notification of 

promotion (DOB: 1967) and SDA 

(DOB: 1966). Hence, Staff is not 

cleared.

Proper review of staff file 

showed that all documentation 

were in order but His 

employment letter showed that 

he was employed by LGEA  on 

GL 7 instead of SUBEB. This is 

improper employment and 

breach of regulatory limit and 

therefore, staff status will 

remain. Disparity in age 

declaration between 

Notification of promotion 

(DOB: 1967) and SDA (DOB: 

1966).

Employed by MDA/LGA/LGEA on GL07/1 

above in breach of their statutory limit on 

appointment and promotion.

18 BELLO YAKUBU OJO ADAVI OFFICE 01/06/2001 01/01/2003 01/01/2013 10 5 12/12/1964 PGD Adavi DISTRICT SCH. SUPERVISOR ADAVI Adavi M First Bank Plc 2024429971

Staff presented all service 

documents and academic 

qualifications  for physical 

inspection. Photocopies are 

hereby attached for further 

review.

Photocopies of all service 

records, relevant documents and 

academic certificates were 

presented, reviewed and all in 

order. Meanwhile, staff went to 

school in pursuit of NCE, B.Edu 

and Post graduate Diploma with 

any study leave approval seen in 

the file.

Staff possessed all relevant 

academic qualifications for 

employment and all service 

records were in order. 

However, staff failed to 

produce study leave approval in 

pursuit of NCE (2004), B Edu 

(2008) and Postgraduate 

Diploma 2012. Hence, He 

cannot be cleared.

Absence from work for study (Part Time) 

without approval, with a view to 

subsequently use academic certificate 

obtained for future career advancement

19 BENJAMIN AVOSUAHI HANNAH ADAVI OFFICE 1/5/2006 1/5/2008 1/5/2008 7 20/12/1984 NCE NTI Adavi LGEA/CATHOLIC SCHOOL INORERE IKARAWORO Adavi F Union Bank Plc 0036626134

Original documents were 

examined accordingly.  2002 

NABTEB statement of result 

and Pivotal statement of result 

are staled. No FSLC rather 

sworn affidavit to its loss.

No Original Biodata, No FSLC 

instead affidavit for its loss. 

NABTEB statement of result 

obtained in 2002  and Pivotal 

teacher  statement of result are 

staled

Staff presented relevant 

documents with the exception 

of NABTEB statement of result 

(2002), Pivotal teacher 

statement of result (2010) are 

all stated. No original Biodata. 

Staff has been stagnated on 

same grade level for more than 

8 years now. 

Statement of result submitted during 

employment or to earn promotion is stale 

(i.e has been issued more than five years) 

and no longer valid to remain in 

employment in line with Head of service 

circular with reference number 

KG/EST/CIR/8/VOL.III/918 of April 23, 2013 

& Staff has been stagnated on same grade 

level for more than 8 years now. 

20 DANIMOH REKIYAT ADAVI OFFICE 01/11/1983 01/11/1985 01/01/2011 14 9 18/3/1958 NCE Adavi DISTRICT SCH. SUPERVISOR ADAVI Adavi F
ACCESS BANK 

PLC
0049780998

Original FSLC, No- 386846, 

Grade II (1988), NCE (1994)and 

other relevant documents 

sighted and photocopies 

attached.

Multiple declaration of age with 

different date of birth: SDA dated 

20/8/2008 (DOB: 18/3/1958) 

and SDA dated 3/2/2017 (DOB: 

18/3/1960). All other documents 

were made available and 

confirmed okay.

Relevant documents expected 

to be supplied were made 

available. These were reviewed 

and confirmed okay. However, 

there are multiple declaration 

of age with different date of 

birth: SDA dated 20/8/2008 

(DOB: 18/3/1958) and SDA 

dated 3/2/2017 (DOB: 

18/3/1960).

Multiple Statutory Declaration of Age (SDA) 

with different dates of birth (DOB)

21 ENEBE OZIAMA FLORENCE ADAVI OFFICE 01/03/2005 01/03/2007 01/01/2015 8 2 04/03/1983 NCE Adavi LGEA CATH. SCH. URUVOBA NAGAZI Adavi F
ACCESS BANK 

PLC
0708712054

Original biodata form and 

other academic and service 

documents sighted and 

photocopies attached.

Staff was promoted in 2009 from 

GL04 to GL 07 by LGEA instead 

of SUBEB upon the presentation 

of NCE(2008) but there is no 

copy of the SUBEB memo 

authorising the LGEA to promote 

him to GL 07 on their behalf. This 

is improper promotion and 

breach of regulatory limit. No 

study leave for NCE certificate 

seen in the file.

The reviewed of staff file 

showed that all 

documentations and academic 

certificate were okay. However, 

no copy of the SUBEB memo 

authorising the LGEA to 

promote the staff to GL07 on 

thir behalf. That is improper 

promotion. Besides, study leave 

in pursuit NCE certificate is not 

seen as well.

Employed by MDA/LGA/LGEA on GL07/1 

above in breach of their statutory limit on 

appointment and promotion.                                          

Absence from work for study (Part Time) 

without approval, with a view to 

subsequently use academic certificate 

obtained for future career advancement

22 HALIMAT A. AHMED ADAVI OFFICE 01/11/1983 01/11/1985 01/01/2013 14 7 30/05/1964 DIPLOMA Adavi DISTRICT SCH. SUPERVISOR ADAVI Adavi F
ACCESS BANK 

PLC
0708713666

No Biodata at all. No FSLC. 

Staff presented these 

certificate, Professional 

Diploma in Education, 

Advanced Diploma in the 

teaching arabic and islamic 

studies, Diploma in the 

teaching of Arabic and Islamic 

studies. Grade II

Staff who is on GL14/7 could not 

read or write. Her defence for 

inability to write is because she 

is an Islamic Teacher. She has 

Advanced Diploma in the 

teaching of Arabic & Islamic 

studies as from COE Oro, Kwara 

state. To be advised to resign as 

she is a drain pipe on the state 

resources.

No Biodata . No FSLC. Staff 

presented these certificate, 

Professional Diploma in 

Education, Advanced Diploma 

in the teaching arabic and 

islamic studies, Diploma in the 

teaching of Arabic and Islamic 

studies. Grade II. All these are 

not relevant to teaching 

profession. Hence, she should 

resign immediately.

Lack requisite academic qualification(s) 

upon which staff employment and 

promotion (s) was premised 

23 HASSAN IDRIS AHMED ADAVI OFFICE 01/07/2002 01/07/2004 01/01/2013 9 12 23/05/1974 DIPL. Adavi LGEA OFFICE OGAMINANA Adavi M
ACCESS BANK 

PLC
0708708853

All documentations and 

records are in order. 2014 & 

2015 bank statements also 

attached.

Multiple declaration of age with 

different date of birth: SDA dated 

17/9/2010 (DOB: 27/12/1983) 

and SDA dated 29/9/2016 (DOB: 

23/5/1974)

Review of the staff file 

confirmed multiple declaration 

of age which was the reason 

why he was not cleared in the 

first screening. SDA dated 

17/9/2010 (DOB: 27/12/1983) 

and SDA dated 29/9/2016 

(DOB: 23/5/1974)

Multiple Statutory Declaration of Age (SDA) 

with different dates of birth (DOB)

24 IBRAHIM ABDULRASHEED ADAVI OFFICE 01/07/2002 01/07/2004 01/01/2012 9 6 20/06/1968 PDE Adavi UBE/JSS IBEKE-KURUKO ADAVI Adavi M
ACCESS BANK 

PLC
0049709311

Staff presented all service 

documents and academic 

qualifications  for physical 

inspection. Photocopies are 

hereby attached for further 

review.

Though, staff possessed all the 

relevant qualification and service 

documents look okay. However, 

The following exception were 

noted: Disparity in age 

declaration between Notification 

of  (DOB: 1968) and SDA (DOB: 

1970).

Proper review of staff file 

showed that all documentation 

were in order but There is 

DDisparity in age declaration 

between Notification of  (DOB: 

1968) and SDA (DOB: 1970).

Disparity in date of birth between records 

(e.g between statutory declaration of age 

and First School Leaving Certificate or West 

Africa Examination Council or Annual 

Performance Evaluation Report or 

Notification of Promotion)



25 ISA HABIBAT OGERGERER ADAVI OFFICE 10/02/1986 01/08/1988 01/01/2010 14 6 10/5/1963 NCE Adavi LGEA OFFICE ON HEALTH ADAVI Adavi F
ACCESS BANK 

PLC
0049780833

Staff presented all service 

documents and academic 

qualifications  for physical 

inspection. Photocopies are 

hereby attached for further 

review.

Though, staff possessed all the 

relevant qualification and service 

documents look okay. However, 

The following exception were 

noted: Disparity in age 

declaration between FSLC (DOB: 

1965) and SDA (DOB: 1963).

Proper review of staff file 

showed that all documentation 

were in order but There is 

DDisparity in age declaration 

between FSLC (DOB: 1965) and 

SDA (DOB: 1963).

Disparity in date of birth between records 

(e.g between statutory declaration of age 

and First School Leaving Certificate or West 

Africa Examination Council or Annual 

Performance Evaluation Report or 

Notification of Promotion)

26 ISAH MUHAMMED ADAVI OFFICE 01/07/1983 01/07/1985 01/01/2012 12 5 10/10/1963 NCE NTI Adavi DSS OF OFFICE ADAVI Adavi M GT Bank Plc 0107712177

Staff presented all service 

documents and academic 

qualifications  for physical 

inspection. Photocopies are 

hereby attached for further 

review.

Though, staff possessed all the 

relevant qualification and service 

documents look okay. However, 

The following exception were 

noted: Disparity in age 

declaration between FSLC  (DOB: 

1968) and SDA (DOB: 1963).

Proper review of staff file 

showed that all documentation 

were in order but There is 

Disparity in age declaration 

between FSLC (DOB: 1968) and 

SDA (DOB: 1963).

Disparity in date of birth between records 

(e.g between statutory declaration of age 

and First School Leaving Certificate or West 

Africa Examination Council or Annual 

Performance Evaluation Report or 

Notification of Promotion)

27 JIMOH HARUNA OMEIZA ADAVI OFFICE 24/02/1983 24/02/1985 01/01/2013 16 8 10/5/1963 B.ED Adavi DISTRICT SCH. SUPERVISOR ADAVI Adavi M
ACCESS BANK 

PLC
0708714254

Staff presented all service 

documents and academic 

qualifications  for physical 

inspection. Photocopies are 

hereby attached for further 

review.

Though, staff possessed all the 

relevant qualification and service 

documents look okay. However, 

The following exception were 

noted: Disparity in age 

declaration between Promotion 

letter (DOB: 1958) and SDA 

(DOB: 1963).

Proper review of staff file 

showed that all documentation 

were in order but There is 

Disparity in age declaration 

between Promotion letter 

(DOB: 1958) and SDA (DOB: 

1963).

Disparity in date of birth between records 

(e.g between statutory declaration of age 

and First School Leaving Certificate or West 

Africa Examination Council or Annual 

Performance Evaluation Report or 

Notification of Promotion)

28 JIMOH MUHAMMED ADAVI OFFICE 1/3/2008 1/3/2010 1/5/2012 7 5 4/5/1982 NCE Adavi UBE/JSS NAGAZI-UVETE Adavi M
ACCESS BANK 

PLC
0049708778

Original document and 

academic certificate sighted 

and copies attached.

The specified bank account/ 

statement presented as required. 

Employed at alower grade level 

with the pretence of upgrade 

done by the LGEA to GL 07. No 

ratification from SUBEB on the 

appointment. It is the role of 

SUBEB to give GL 07 and above

The officer had NCE on 

5/2/2008. Employed on 

3/3/2008 on GL 03 step 2. On 

23/5/2012 adjustment was 

issued to GL07  to GL 07 by 

LGEA. It is improper.

Employed by MDA/LGA/LGEA on GL07/1 

above in breach of their statutory limit on 

appointment and promotion.

29 JIMOH NANA ADUBAZI ADAVI OFFICE 01/05/2007 01/05/2009 4 8 01/01/1983 SSCE Adavi LGEA SCH IRETUNE IKARAWORO ADAVI Adavi F
ACCESS BANK 

PLC
0708708626

Staff presented all service 

documents and academic 

qualifications  for physical 

inspection. Photocopies are 

hereby attached for further 

review.

Though, staff possessed all the 

relevant qualification and service 

documents look okay. However, 

The following exception were 

noted: Disparity in age 

declaration between Birth 

certificate (DOB: 1998) and 

WAEC (DOB: 1965).

Proper review of staff file 

showed that all documentation 

were in order but There is 

Disparity in age declaration 

between Birth certificate (DOB: 

1998) and WAEC (DOB: 1965).

Disparity in date of birth between records 

(e.g between statutory declaration of age 

and First School Leaving Certificate or West 

Africa Examination Council or Annual 

Performance Evaluation Report or 

Notification of Promotion)

30 JIMOH OYIZA ALIYAT ADAVI OFFICE 01/02/2006 01/02/2008 01/01/2013 9 5 02/10/1986 NCE Adavi UBE JSS OZURI OZURI Adavi F
ACCESS BANK 

PLC
0049743843

Photocopies of documents 

hereby attached for review.All 

service documents and 

academic qualifications  also 

sighted 

Staff was employed in 2006 on 

GL04. By 2008 she brought in 

NCE, gotten from Okene FCE, a 

3years programme. That means 

she spent the first 3years of her 

employment in school. Meaning 

that staff went for study before 

confirmation. No study leave 

approval seen in the file. 

Disparity in age : SDA (DOB: 

2/10/1986), WAEC (DOB: 

2/10/1983).

Photocopies of service 

documents and academic 

qualifications  attached. 

Moreso, Staff was employed in 

2006 on GL04. By 2008 she 

brought in NCE, gotten from 

Okene FCE, a 3years 

programme. That means she 

spent the first 3years of her 

employment in school. 

Meaning that staff went for 

study before confirmation. No 

study leave approval seen in 

the file. Disparity in age : SDA 

(DOB: 2/10/1986), WAEC (DOB: 

2/10/1983).

Absence from work for study (Part Time) 

without approval, with a view to 

subsequently use academic certificate 

obtained for future career advancement

31 JIMOH RAIMI ADAVI OFFICE 01/11/1988 01/11/1990 01/01/2013 15 9 03/04/1966 B.SC EDU Adavi UBE/ JSS OKUNCHI OKUNCHI Adavi M
ACCESS BANK 

PLC
0708721494

Staff presented all service 

documents and academic 

qualifications  for physical 

inspection. Photocopies are 

hereby attached for further 

review.

Though, staff possessed all the 

relevant qualification and service 

documents look okay. However, 

The following exception were 

noted: Disparity in age 

declaration between SDA (DOB: 

1969) and Promotion letter 

(DOB: 1966).

Proper review of staff file 

showed that all documentation 

were in order but There is 

Disparity in age declaration 

between SDA (DOB: 1969) and 

Promotion letter (DOB: 1966).

Disparity in date of birth between records 

(e.g between statutory declaration of age 

and First School Leaving Certificate or West 

Africa Examination Council or Annual 

Performance Evaluation Report or 

Notification of Promotion)

32 KEKERE OMUYA IBRAHIM ADAVI OFFICE 01/09/1996 01/09/1998 01/01/2012 10 10 10/8/1973 ADVANCE NABTEB Adavi LGEA OFFICE OGAMINANA ADAVI Adavi M GT Bank Plc 0128906917

Staff presented the following 

academic certificates: FSLC No- 

1095868, WAEC (Dec 2000), 

NABTEB (Dec 2000) No- 

0070961 and other services 

documents.

Staff was employed in 1996 on 

GL04 with just FSLC (1988). 

Other certificate (i.e WAEC 

(2000) & NABTEB(2000) were 

obtained after employment. No 

other certificate obtained after 

that. But it is amazing that staff 

is currently on GL 10 step 10 

with just WAEC/NABTEB 

certificate. Staff progressive 

promotion to GL 10 is suspicious. 

There is obvious alteration of age 

declaration and multilation of on 

FSLC (DOB: 1978) and WAEC 

(1978)

There is obvious alteration of 

age declaration and multilation 

of on FSLC (DOB: 1978) and 

WAEC (1978). Staff was 

employed in 1996 on GL04 

with just FSLC (1988). Other 

certificate (i.e WAEC (2000) & 

NABTEB(2000) were obtained 

after employment. No other 

certificate obtained after that. 

But it is amazing that staff is 

currently on GL 10 step 10 with 

just WAEC/NABTEB certificate. 

Staff progressive promotion to 

GL 10 is suspicious

Alteration of date of birth (DOB) on birth 

certificate or statutory declaration of age 

(SDA) or First School Leaving Certificate.                                     

Lack requisite academic qualification(s) 

upon which staff employment and 

promotion (s) was premised

33 MALIKI ADIJATU ADAVI OFFICE 01/07/1992 01/07/1994 01/01/2012 10 5 09/11/1964 NCE Okene LGEA SCH.INUMOPA INUMOPA Adavi F
ACCESS BANK 

PLC
0708708413

Staff presented all service 

documents and academic 

qualifications  for physical 

inspection. Photocopies are 

hereby attached for further 

review.

Though, staff possessed all the 

relevant qualification and service 

documents look okay. However, 

He was employed on GL 7 by 

LGEA instead of SUBEB. This is 

breach of regulatory limit. 

Hence, Staff is not cleared.

Proper review of staff file 

showed that all documentation 

were in order but His 

employment letter showed that 

he was employed by LGEA  on 

GL 7 instead of SUBEB. This is 

improper employment and 

breach of regulatory limit and 

therefore, staff status will 

remain.

Employed by MDA/LGA/LGEA on GL07/1 

above in breach of their statutory limit on 

appointment and promotion.

34 MOHAMMED ALEEM FATIMA ADAVI OFFICE 01/02/2006 10/05/2008 01/01/2012 7 5 08/02/1969 NABTEB SDC Adavi UBE JSS IDATOCHI OGAMINANA Adavi F
ACCESS BANK 

PLC
0708708640

All documentations are in 

order.

Relevant and vital documents 

expected to be submitted were 

made available and attached. 

Meanwhile, the following 

documents are missing: SDA of 

which reference was made to the 

alteration on the first screening; 

Original biodata .

Staff was not cleared in the first 

screening due to falsification 

through alteration of date of 

birth on ths Statutory 

Declaration of Age. 

Surprisingly, the same SDA no 

longer be seen in the file. Foul 

play is suspected. 

Notwithstanding, staff cannot 

be cleared rather "stethoscope 

remained".

Alteration of date of birth (DOB) on birth 

certificate or statutory declaration of age 

(SDA) or First School Leaving Certificate

35 MOMOH ENEYAMIRE ESTHER ADAVI OFFICE 01/05/2006 01/05/2008 01/01/2013 8 5 16/08/1982 NCE Adavi LGEA SPECIAL N/P ADAVI Adavi F
ACCESS BANK 

PLC
0708714814

Original FSCL (1982), NECO 

(2002 & 2003) and NCE (2009) 

sighted. Photocopies hereby 

attached.

Photocopies of these  certificate 

attached,  FSCL (1982), NECO 

(2002 & 2003) and NCE (2009).  

However, He was employed on 

GL 7 by LGEA instead of SUBEB. 

This is breach of regulatory limit. 

Hence, Staff is not cleared.

Proper review of staff file 

showed that all documentation 

were in order but His 

employment letter showed that 

he was employed by LGEA  on 

GL 7 instead of SUBEB. This is 

improper employment and 

breach of regulatory limit and 

therefore, staff status will 

remain.

Employed by MDA/LGA/LGEA on GL07/1 

above in breach of their statutory limit on 

appointment and promotion.

36 ONUKABA OYIZA FAIZA ADAVI OFFICE 01/05/2007 01/07/2009 01/01/2013 7 6 12/6/1976 NCE Adavi LGEA COTHOLIC SCH NAGAZI ADAVI Adavi F
ACCESS BANK 

PLC
0708715024

No Biodata attached (either 

original or photocopy), No 

FSLC except original WAEC, 

NCE and other relevant 

documents were sighted and 

photocopies attached.

No Original Biodata, No FSLC, No 

file seen. Other relevant 

academic and service document 

were appropriately attached. 

Meanwhile, adjustment of salary 

and promotion done by the LGEA 

to GL07 is not normal. No 

notification that SUBEB ordered 

it.

Incomplete documentations 

observed. No Biodata, No FSLC. 

Staff adjustment of salary and 

promotion done by the LGEA to 

GL07 is not normal. No 

notification that SUBEB ordered 

it.

Employed by MDA/LGA/LGEA on GL07/1 

above in breach of their statutory limit on 

appointment and promotion.                                      

37 RAJI MUBO RACHEAL ADAVI OFFICE 01/08/2006 01/08/2008 01/01/2012 9 5 28/02/1978 NCE Ogori/Mangongo LGEA CENTRAL SCH. OZIOKUTU Adavi F
ACCESS BANK 

PLC
0708721315

Staff presented all service 

documents and academic 

qualifications  for physical 

inspection. Photocopies are 

hereby attached for further 

review.

Though, staff possessed all the 

relevant qualification and service 

documents look okay. However, 

He was employed on GL 7 by 

LGEA instead of SUBEB. This is 

breach of regulatory limit. 

Hence, Staff is not cleared.

Proper review of staff file 

showed that all 

documentations were in order 

but his employment letter 

showed that he was employed 

by LGEA  on GL 7 instead of 

SUBEB. This is improper 

employment and breach of 

regulatory limit and therefore, 

staff status will remain. 

Employed by MDA/LGA/LGEA on GL07/1 

above in breach of their statutory limit on 

appointment and promotion.



38 SADIQ ABDULLAHI SUNDAY ADAVI OFFICE 10/02/2006 01/05/2008 01/01/2014 8 2 20/06/1984 ND Adavi LGEA/COMM.SCH. IDATOCHI OGAMINANA Adavi M
ACCESS BANK 

PLC
0708723340

No Biodata attached (either 

original or photocopy), No 

FSLC except original WAEC, ND, 

affidavit for loss of FSLC and 

other relevant documents were 

sighted and photocopies 

attached.

No Original Biodata, No FSLC, No 

file seen. Other relevant 

academic and service document 

were appropriately attached. 

Meanwhile,  there is disparity 

observed in the SDA (DOB: 

20/6/1984) and WAEC (DOB: 

17/4/1974)

Incomplete documentations 

observed. No Biodata, No FSLC. 

disparity observed in the SDA 

(DOB: 20/6/1984) and WAEC 

(DOB: 17/4/1974)

Disparity in date of birth between records 

(e.g between statutory declaration of age 

and First School Leaving Certificate or West 

Africa Examination Council or Annual 

Performance Evaluation Report or 

Notification of Promotion)

39 SADIQ HAFSAT OHUNENE ADAVI OFFICE 01/10/2001 01/10/2003 01/10/2001 4 4 03/04/1975 SSCE Adavi LGEA HEC KUROKO Adavi F
ACCESS BANK 

PLC
0689325517

Staff presented all service 

documents and academic 

qualifications  for physical 

inspection. Photocopies are 

hereby attached for further 

review.

Though, staff possessed all the 

relevant qualification and service 

documents look okay. However, 

She has remained on the same 

Grade level 04 step 15 since 

2003 when her academic 

qualification  provided for 

carrear advancement. Staff 

possessed FSLC (1987) and 

WAEC (June 1995)

Staff has remained on the same 

Grade level 04 step 15 since 

2003 when her academic 

qualification  provided for 

carrear advancement. Staff 

possessed FSLC (1987) and 

WAEC (June 1995). Proper 

review of staff file showed that 

all documentation were in 

order.

Staff employed and remained on the same 

grade since date of appointment to-date, 

meanwhile staff academic/profesional 

qualification and scheme of service 

provided for carrear advancement

40 SAKA NANAHAWA ADAVI OFFICE 14/01/2006 01/05/2008 01/01/2011 7 6 03/02/1987 GRD II Adavi LGEA FOCAL IBEKE KUROKO IBEKE KUROKO Adavi F
ACCESS BANK 

PLC
0708714780

No Biodata attached (either 

original or photocopy), No 

FSLC except original WAEC, 

affidavit for loss of FSLC and 

other relevant documents were 

sighted and photocopies 

attached.

No Original Biodata, No FSLC, No 

file seen. Other relevant 

academic and service document 

were appropriately attached. 

Meanwhile,  there is disparity 

observed in the Birth Certificate 

(DOB: 3/2/1987) and WAEC 

(DOB: 10/2/1993)

Incomplete documentations 

observed. No Biodata, No FSLC. 

disparity observed in the Birth 

Certificate (DOB: 3/2/1987) 

and WAEC (DOB: 10/2/1993)

Disparity in date of birth between records 

(e.g between statutory declaration of age 

and First School Leaving Certificate or West 

Africa Examination Council or Annual 

Performance Evaluation Report or 

Notification of Promotion) & Staff did not 

participate in previous screening exercise 

as the staff did not have 'Original Bio-data' 

form 

41 SAKA ONIZE HASSANA ADAVI OFFICE 01/06/2005 01/06/2007 01/01/2012 9 5 08/03/1976 NCE Adavi LGEA SCH. ONIYEKA ONIYEKA Adavi F
ACCESS BANK 

PLC
0708714711

Staff presented all service 

documents and academic 

qualifications  for physical 

inspection. Photocopies are 

hereby attached for further 

review.

Photocopies of all service 

records, relevant documents and 

academic certificates were 

presented, reviewed and all in 

order. Meanwhile, there is 

obvious alteration in (DOB: 

1976) on FSLC No- 1210403 to 

conform with SDA (DOB:1976). 

Staff possessed all relevant 

academic qualifications for 

employment and all service 

records were in order. 

However, there is obvious 

alteration in (DOB: 1976) on 

FSLC No- 1210403 to conform 

with SDA (DOB:1976). 

Alteration of date of birth (DOB) on birth 

certificate or statutory declaration of age 

(SDA) or First School Leaving Certificate

42 SANNI ABDULLAHI OMEIZA ADAVI OFFICE 03/06/1993 03/06/1996 01/01/2014 12 5 12/11/1969 H.I.S Adavi LGEA RAHAMA NAGAZI NAGAZI Adavi M
ACCESS BANK 

PLC
0708719417

No original Biodata rather 

photocopy. Other academic 

qualifications attached are 

FSLC No- 1105482, Grade II 

(1997), NCE statement of result 

(2004) stale

Staff has now presented all 

relevant documents and 

academic certificates requiusite 

to the employment. Detail Bank 

statement also attached.  

However, no original Biodata 

rather photocopy and NCE 

(2004) statement of result is 

staled

 No original Biodata rather 

photocopy and NCE (2004) 

statement of result is staled. 

Photocopies of  relevant 

documents and academic 

qualifications now attached for 

proper review and found okay. 

Statement of result submitted during 

employment or to earn promotion is stale 

(i.e has been issued more than five years) 

and no longer valid to remain in 

employment in line with Head of service 

circular with reference number 

KG/EST/CIR/8/VOL.III/918 of April 23, 

2013.

43 SULEIMAN MEDINAT ADAVI OFFICE 1/5/2007 18/5/2009 1/1/2012 8 5 10/06/1974 NCE NTI Okene LGEA SCH. INUMOPA INUMOPA Adavi F
ACCESS BANK 

PLC
0708718678

No traces of salary payment in 

2014. No Biodata seen. FSLC, 

Grade II (2005), NCE (2009) 

with other relevant documents 

attached.

Disparity was observed between 

SDA (DOB: 1974) and promotion 

letter (DOB: 1981).  No salary for 

2014, No Biodata.

Review of Bank statement 

showed that there is no 

payment of salary in 2014.  

Disparity was observed 

between SDA (DOB: 1974) and 

promotion letter (DOB: 1981).

Disparity in date of birth between records 

(e.g between statutory declaration of age 

and First School Leaving Certificate or West 

Africa Examination Council or Annual 

Performance Evaluation Report or 

Notification of Promotion)

44 SULEIMAN NANA ADAVI OFFICE 03/01/1999 01/02/2001 01/01/2014 13 8 30/3/1974 NCE Adavi LGEA IDORI Adavi F
ACCESS BANK 

PLC
0708717293

Staff presented all service 

documents and academic 

qualifications  for physical 

inspection. Photocopies are 

hereby attached for further 

review.

Though, staff possessed all the 

relevant qualification and service 

documents look okay. However, 

He was employed on GL 7 by 

LGEA instead of SUBEB. This is 

breach of regulatory limit. 

Hence, Staff is not cleared. No 

Biodata, No file

Proper review of staff file 

showed that all documentation 

were in order but His 

employment letter showed that 

he was employed by LGEA  on 

GL 7 instead of SUBEB. This is 

improper employment and 

breach of regulatory limit and 

therefore, staff status will 

remain. No Biodata, No file.

Employed by MDA/LGA/LGEA on GL07/1 

above in breach of their statutory limit on 

appointment and promotion.

45 ALAO SEFINATU OYIZA ADAVI DSS 09-01-82 09-01-84 01-01-04 14 7 14/8/1965 NCE Adavi DSS OFFICE NAGAZI Adavi F
ACCESS BANK 

PLC
708709795

 Original biodata and copies of 

service records and academic 

certificates attached.

Disparity was obsersed in the 

DOB on some form or 

documents; APPER form (2006) 

(DOB: 1964), Notification of 

promotion (DOB: 1963), Biodata 

form (DOB:1965). Other relevant 

document duly attached. 

Photocopies of  relevant 

documents and academic 

qualifications attached for 

proper review and found okay. 

Meanwhile,  Disparity was 

obsersed in the DOB on some 

form or documents; APPER 

form (2006) (DOB: 1964), 

Notification of promotion 

(DOB: 1963), Biodata form 

(DOB:1965).

Disparity in date of birth between records 

(e.g between statutory declaration of age 

and First School Leaving Certificate or West 

Africa Examination Council or Annual 

Performance Evaluation Report or 

Notification of Promotion)

46 ABDULAZEEZ OYIDA RUKAYAT ADAVI LIBRARY 05-10-06 05-10-08 08-06-12 7 5 12-12-89 ND Adavi LGEA OFFICE OGAMINANA OGAMINANA Adavi F
ACCESS BANK 

PLC
708722226

No original Biodata form. Other 

service documents and 

academic qualifications  were 

attached for physical 

inspection. Photocopies are 

hereby attached for further 

review.

Though, staff possessed all the 

relevant qualification and service 

documents look okay. However, 

He was employed on GL 7 by 

LGEA instead of SUBEB. This is 

breach of regulatory limit. 

Hence, Staff is not cleared. 

Proper review of staff file 

showed that all documentation 

were in order but His 

employment letter showed that 

he was employed by LGEA  on 

GL 7 instead of SUBEB. This is 

improper employment and 

breach of regulatory limit and 

therefore, staff status will 

remain.

Employed by MDA/LGA/LGEA on GL07/1 

above in breach of their statutory limit on 

appointment and promotion.

47 SAMUEL DEBORAH ADAVI PRS SECTION 05-01-06 05-01-08 01-01-13 7 8 20/6/1984 NCE Adavi LGEA OFFICE PRS SECTION Adavi F
ACCESS BANK 

PLC
708713790

The following certificate were 

presented for the screening 

exercise:  affidavit for loss of 

FSLC, WAEC(2003), NCE (2007) 

SDA (DOB:20/7/1984)

Though, staff possessed all the 

relevant qualification and service 

documents look okay. However, 

she was promoted to GL 7 by 

LGEA instead of SUBEB. This is 

breach of regulatory limit. 

Hence, Staff is not cleared. 

Proper review of staff file 

showed that all documentation 

were in order but her 

employment letter showed that 

she was promoted by LGEA  to 

GL 7 instead of SUBEB. This is 

improper employment and 

breach of regulatory limit and 

therefore, staff status will 

remain. 

Employed by MDA/LGA/LGEA on GL07/1 

above in breach of their statutory limit on 

appointment and promotion.

48 SULEIMAN ABDUL WAHAB ADAVI LGEA SCHOOL 10-01-08 10-01-10 1/12012 7 1 24/6/1985 NCE Adavi LGEA SCHOOL ADAVI Adavi M
ACCESS BANK 

PLC
708710823

No file, No biodata. Scanty 

documents. Staff presented the 

following documents: FSLC No- 

0171778, NECO (June 2003), 

NCE(2010), SDA (DOB: 

24/6/1984),  appiontment 

letter (2008), confirmation 

(2010), Adjustment of salary 

from GL04 to GL07.

No file, No biodata. Scanty 

documents. Though, staff 

possessed requisite qualification 

and service documents look 

okay. However, she was 

promoted to GL 7 by LGEA 

instead of SUBEB. This is breach 

of regulatory limit. Hence, Staff is 

not cleared. 

Proper review of staff file 

showed that all documentation 

were in order but her 

employment letter showed that 

she was promoted by LGEA  to 

GL 7 instead of SUBEB. This is 

improper employment and 

breach of regulatory limit and 

therefore, staff status will 

remain. 

Employed by MDA/LGA/LGEA on GL07/1 

above in breach of their statutory limit on 

appointment and promotion.

49 SIYAKA OBARO KHADIJAT ADAVI ADMIN. STAFF 01-04-10 01-04-12 01-01-12 8 3 14/4/1983 ND Adavi LGEA LOKOJA LOKOJA LOKOJA F GT Bank Plc 4550210

Document submitted are 

affidavit for loss of FSLC, WAEC 

(2004), ND(2009) and other 

service records.

All relevant documents and 

certificates reviewed. No 

payment of salary in 2014 and 

2015 except only on February 

2015.

Revied of the documents and 

bank statement showed that 

there was no payment of salary 

in 2014 and 2015. Salary was 

only paid in February 2015. 

Suspected reinstatement.

Staff employed in 2015 and 2016

51 ORUMAH ABDULKAREEM OKATAHI ADAVI ADMIN. STAFF 08-01-98 08-01-00 03-01-07 7 6 15/6/1954 TRADE TEST I Adavi LGEA OFFICE ADAVI Adavi M
ACCESS BANK 

PLC
708719039

No Biodata form. Only FSLC No- 

1109057. Staff should have 

retired 3years ago.

Staff being a work attendant was 

born on 15/6/1954. Meaning 

that is currently 63years old. He 

should have retired 3years ago. 

Staff should be retired 

immediately and excess salary 

received recover from his 

retirement entitlement.

Staff supposed to have retired 

in June 2014 but still in service 

and receiving salary. Staff 

should be retired immediately 

and excess salary received up 

till date recover back from his 

retirement benefits to 

government.

Collecting full salary after the due date of 

retirement

52 SALIHU AYIRA MUHAMMED ADAVI DSS OFFCE 05/10/2006 05/10/2008 01/01/2014 9 4 18/10/1985 BLIS Adavi DSS OFFICE OSARA Adavi M
ACCESS BANK 

PLC
708716492

Staff presented all service 

documents and academic 

qualifications  for physical 

inspection. Photocopies are 

hereby attached for further 

review.

Though, staff possessed all the 

relevant qualification and service 

documents look okay. However, 

The following exception were 

noted: Disparity in age 

declaration between SDA (DOB: 

1985) and Promotion letter 

(DOB: 1978).

Proper review of staff file 

showed that all documentation 

were in order but There is 

Disparity in age declaration 

between SDA (DOB: 1985) and 

Promotion letter (DOB: 1978).

Disparity in date of birth between records 

(e.g between statutory declaration of age 

and First School Leaving Certificate or West 

Africa Examination Council or Annual 

Performance Evaluation Report or 

Notification of Promotion)



53 ONSACHI MUHAMMED JIMOH ADAVI SCHOOL SERVICE 01/01/1986 01/01/1988 01/01/2011 14 10 05/03/1965 NCE Adavi LGEA OFFICE OGAMINANA Adavi M
ACCESS BANK 

PLC
7087106605

The following certificates 

sighted and photocopies 

attached.affidavit for loss of 

FSLC, WAEC(June 1983), NCE 

statement of result(1997)

Proper review of staff file showed 

that all documentation were in 

order but NCE statement of 

result 1997 is staled.

NCE statement of result 1997 is 

staled.   staff possessed all the 

relevant qualification and 

service documents look okay

Statement of result submitted during 

employment or to earn promotion is stale 

(i.e has been issued more than five years) 

and no longer valid to remain in 

employment in line with Head of service 

circular with reference number 

KG/EST/CIR/8/VOL.III/918 of April 23, 

2013.

54 OMUYA SHAIBU OMONOWO ADAVI PRS SECTION 12-01-96 01-01-98 01-01-11 7 5 07-01-69 TRADE TEST I Adavi LGEA OFFICE ADAVI Adavi M
ACCESS BANK 

PLC
0708719620

All relevant documents and 

academic cerificates sighted 

and photocopies attached for 

further review

Though, staff possessed all the 

relevant qualification and service 

documents look okay. However, 

she was promoted to GL 7 by 

LGEA instead of SUBEB. This is 

breach of regulatory limit. 

Hence, Staff is not cleared. 

Proper review of staff file 

showed that all documentation 

were in order but her 

employment letter showed that 

she was promoted by LGEA  to 

GL 7 instead of SUBEB. This is 

improper employment and 

breach of regulatory limit and 

therefore, staff status will 

remain. 

Employed by MDA/LGA/LGEA on GL07/1 

above in breach of their statutory limit on 

appointment and promotion.

55 AUDU O. KHADIJAT ADAVI UBE/JSS OSISI 05-01-06 05-01-08 01-01-13 8 5 01-10-84 ND Adavi UBE/JSS OSISI ADAVI Adavi F
ACCESS BANK 

PLC
;0708717602

 Original biodata and copies of 

service records and academic 

certificates attached.

Though, staff possessed all the 

relevant qualification and service 

documents look okay. However, 

she was promoted to GL 7 by 

LGEA instead of SUBEB. This is 

breach of regulatory limit. 

Hence, Staff is not cleared. 

Proper review of staff file 

showed that all documentation 

were in order but her 

employment letter showed that 

she was promoted by LGEA  to 

GL 7 instead of SUBEB. This is 

improper employment and 

breach of regulatory limit and 

therefore, staff status will 

remain. 

Employed by MDA/LGA/LGEA on GL07/1 

above in breach of their statutory limit on 

appointment and promotion.

56 MUHAMMED SANNI ADAMU URU ADAVI DSS OFFCE 24/1/1983 24/1/1985 01-01-13 15 9 10-10-58 B.ED Adavi LGEA OFFICE/DSS ADAVI Adavi M
ACCESS BANK 

PLC
0708711459

All relevant documents and 

academic cerificates sighted 

and photocopies attached for 

further review

Suspected age alteration on 

some the  documents SDA and 

APPER form (altered from 1953 

to 1958). Photocopies of all 

service records, relevant 

documents and academic 

certificates were presented, 

reviewed and all in order. Detail 

bank statement for 2014 & 2015 

also attached.

Age alteration is noticed on 

some the  documents SDA and 

APPER form (altered from 1953 

to 1958). Detail bank 

statement for 2014 & 2015 

attached.Staff possessed all 

relevant academic 

qualifications for employment 

and all service records were in 

order. 

Alteration of date of birth (DOB) on birth 

certificate or statutory declaration of age 

(SDA) or First School Leaving Certificate


